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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI SWAM VI VEKANAND SHI KSHAN SANSTHA
KCLHAPUR S SMI. MEENALBEN MEHTA
COLLEGE( ARTS, COMMERCE AND SCI ENCE)

Name of the head of the Institution

Prof. Dr. Kiran Pandurang Shi nde

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02168- 240677

Mobile no.

9763629087

Registered Email

snt . neenal benneht ac@ahoo. com

Alternate Email

i gacsnt . mmtol | egepanchgani @nai | . com

Address Khi ngar Road
City/Town Panchgani
State/UT Mahar ashtra

Pincode

412805




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mlind M Sutar

Phone no/Alternate Phone no.

02168240677

Mobile no.

9960972408

Registered Email

i gacsnt . nmmtol | egepanchgani @nai | . com

Alternate Email

snt . meenal benneht ac@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/dl1xE-

t W/- Yxi bk35VDRr EM_ Au4V8Jf al wi / vi ew?2usp=

shari ng

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drive.google.conffile/d/1i XFKTE

r hNx Y75RFUXj 9r KNsc3g5AFW(Q vi ew

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 C++ 68 2004 04- May- 2004 | 03- May- 2009
2 B 2.01 2013 05-Jan-2013 | 04-Jan-2018
3 B 2.41 2019 20- May- 2019 19- May- 2024
6. Date of Establishment of IQAC 27-Dec- 2019

7. Internal Quality Assurance System



https://drive.google.com/file/d/1xE-tWV-Yxibk35VDRrEMLAu4V8Jfalwi/view?usp=sharing
https://drive.google.com/file/d/1xE-tWV-Yxibk35VDRrEMLAu4V8Jfalwi/view?usp=sharing
https://drive.google.com/file/d/1xE-tWV-Yxibk35VDRrEMLAu4V8Jfalwi/view?usp=sharing
https://drive.google.com/file/d/1ixFkTFrhNxY75RFUXj9rKNsc3q5AFwVQ/view
https://drive.google.com/file/d/1ixFkTFrhNxY75RFUXj9rKNsc3q5AFwVQ/view

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration

IQAC

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Depart nent of Professor Prabodhini is working for brainstornng and exchange of

i deas anpong the professors of the college. The follow ng | ectures were organi zed
by this departnent. 1)On 23/09/2019, Dr. Shahaji Jadhav's |l ecture on "Sahitya Ka

Janmansapar Prabhav" was organi zed. On 10/12/2019 Principal Dr. Arun Gade gave a
| ecture on "Dr. Babasaheb Anbedkar's contribution to the Indian Constitution. on
16/ 12/ 2019. M. Ishant Rashid gave a | ecture on "Bank Service Consuner

Awar eness".

Student Welfare Board in the College is working through to provide financial

assi stance to the students and help themin their education. In order to devel op
enpl oynent oriented skills in the college students in the college, COC Courses
under various departnments. have been started. 310 students of the college have
taken adnmission in this 1) Econom cs-Bank Managenent 2) English - Basic English
Granmar 3) Marathi - Rural Journalism4) Hindi - Purposeful H ndi 5) Sociology -



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9613_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9613_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9613_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9613_Minutes.pdf

Personal ity Devel opnent 6) History - History and Tourism 7) Political Science -
Conpetitive Exam nation 8) Ceography - Agri Tourism9) Commerce - Event
Managenent 10) Botany - Plant Propagation and Nursery Managenent 11) Physics -
Mai nt enance And Repairing of Donmestics Electric Appliances. 12) Chemistry-
Anal ysi sSoil and Water 13) Zoology - Certificate Course in Sericulture

Nat i onal Sports Day was cel ebrated on 29th August 2019 with IQAC . This day is
cel ebrated as the birthday of hockey player Major Dhyanchand. Gui ded the students
on the occasion of National Sports Day. In the College, on 21st June 2019 on
behal f of Sport Departnment International Yoga day was cel ebrated. On 9th Septenber
2019, An interdepartnental cross country conpetition was organi zed under Shivaji
Uni versity, in which 153 boys and 65 girls from Satara, Sangli and Kol hapur
districts have partici pated. Swam Vivekananda Jayanti week in college was

Cel ebrated from 12 to 19 January 2020. Various conpetitions were organi zed on the
occasion of this week. Sports conpetitions |ike Kabaddi, Volleyball, Chess,

Badm nton, Table Tennis, Athletics were held.

Foll owing activities inplenented by NSS in the academ c year 2019-20 with | QAC
On July 8, 2019, under the 33 crore tree planting schene, the college provided
Mauje Vivar, Tal. Planting of 100 trees at Jawali. It was done by the principa
Dr. ArunGade. World Popul ati on Day was cel ebrated on 11th July 2019 in the

col | ege. On August 8, 2019, On the occasion of Bapuji Sal unkhe Menorial Day, by
wor shi ping the i mage of Bapuji, the inportance of Bapuji's educational work, said
by Dr. ShahajiJadhav in his [ecture. On August 9, 2019, August Revol ution Day was
cel ebrated in the college. On the occasion of Mahatma Gandhi Jayanti on 2nd

Cct ober 2019, Pratinma Pujan and student rally was organi zed.

The Cul tural Departnent of the College is constantly working to nurture the
qualities in the students. Lokshahir Annabhau Sathe Jayanti and Lokmanya Til ak
Jayanti programwas inplenented on 1st August 2019. On 13th August 2019,
henogl obi n and bl ood group testing canp for students was organized in the
col | ege.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To organi se an intercross country zonal |[In the College, on 21st June 2019 on
competi tion. behal f of Sport Depart nment

I nternati onal Yoga day was

cel ebrated. On 9th Septenber 2019, An

i nter-departnmental cross country
conpetition was organi zed under Shivaji
Uni versity, in which 153 boys and 65
girls from Satara, Sangli and Kol hapur
di stricts have partici pated.

To organi ze Shi kshanmaharshi Dr. Institute organi zed Shi kshanmahar shi
Bapuj i Sal unkhe | ecture series for the Dr. Bapuji Sal unkhe | ecture series for
soci ety under best practices the soci ety under best practices on 18,

19 and 20th January 2019.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9613_Contribution.xlsx

To upgrade col |l ege website

The coll ege website is periodically
updat ed.

To start new COC courses for the
student s

Thirteen new COC courses are started.

To prepare for online AQAR of current
year after 3rd cycle of NAAC

Preparation and subm ssion of AQAR is
i n progression.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee( CDC) 27-Dec-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Dec- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The software CMS is purchased for

of fice which we used to collect the
Students data (information) with al
respect such as admi ssion, exam nation
forms, fine, dues, results and students
support services etc. Also the Daily
cash software available fromthe
sanstha office is particularly used for
institutional financial incone and
expendi ture al ong with resources

avail able and its distribution. The

bi ometric machine installed used to
col l ect Teachers data regarding
attendance. Library is partially
automated with I LM5S and eresources
through Nlist are available in the
Col | ege Library. Every departnent has
est abl i shed What sapp group of the
students through which the rapport

bet ween the students and teachers has
establ i shed recently. The students used



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9613_Quality.xlsx

to share difficult concepts and terns
with their classmate. It has resulted
in a successful nethod of offcanmpus
interactions. Every department has its
blog to nmake interactions with
students. The links of every
departnental blog are provided to the
students on the coll ege website. The
pur pose of creating the blogs is to
provide the study material to the
students |ike enotes, ebooks, list of
ref erence books, question bank,
question papers of previous university
exanm nation. The College facilitates
the teachingl earni ng process by
providing internet and WFi facilities,
LCDs, software, |aptops, educational
CDs, ebooks/journals.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Col | ege neticul ously devel ops the action plans for effective inplenentation
of curriculum Each departnent follows an acadeni c cal endar prescribed by the
Col | ege/ University to conplete the syllabus in tine. Goup discussion, semnars
and presentations are planned and carried out. Question Banks have been
prepared by the departnments concerned with the reference of students and
facul ty-menbers. ? The Col |l ege al so depl oys the follow ng action plans: -

Al'l ocation of Tinme —-Table at departnental |evel. - The Head of the Departnents
di stributes the workload. - Mcro —Teaching plan is achieved by maintaining
Academ c Diaries. - In the beginning of the academ c year, an action plan is

prepared by the I QAC. Periodic neetings are conducted by the Principal to
review and nonitor. Quest |ectures are arranged to benefit students with
addi ti onal know edge. Teaching staff conducts the internal assessnent of
students. Each departnment conducts class tests for internal assessnment. The use
of ICT, Laptop, well equipped |aboratories, facilitates the students to inprove
their performance. Mst departnents al so organi zes Quiz, Study Tour, Field
Project, Wrkshop, Exhibition etc. to develop the presentation skills of the
students. Syllabus Conpletion Report is submtted to the College Ofice by
teaching staff at the end of each termfor review and action is taken.
Docunentation related to notices, agenda, m nutes, tinme-table, annual teaching
pl an, workl oad distribution, Academ c Cal endar of Curricular, Extracurricular
and Extension Activities, attendance of students, question papers, analysis of
assessnent results, reporting to HOD regardi ng changes nmade in teaching
| earni ng process as per result analysis, previous University Exam nation
Question Papers, Mdel Question Papers etc. has been naintai ned. Departnental
Bl ogs and Whats app Groups of faculty and students is fornmed for better
communi cation. At the beginning of the academ c year slow and advance | earners
are identified. Extra coaching for themisschedul ed. The Col |l ege operates at UG
| evel keeping in mind our goals and objectives that is to nake students
enpl oyabl e through holistic education and skill devel opnent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate

Bank
Managenent

Basi c
Engl i sh
G ammrar

Rur al
Journal i sm

Pur posefu
Hi nd

Personal ity

Diploma Courses

Dates of
Introduction

01/ 08/ 2019

01/ 08/ 2019

01/ 08/ 2019

01/ 08/ 2019

01/ 08/ 2019

Duration

180

180

180

180

180

Focus on employ
ability/entreprene
urship

Know edge
Banki ng
urship
systens nake
it easy for
t he
know edge to
reach the
ri ght person
at the right
time
G ammar
i mproves
your Readi ng
and Witing
skills,
Knowi ng
basi c
grammar is
i mportant in
order to be
able to
anal yze and
i mprove your
| anguage
per f or mance.

Student s
get to learn
for a
[iving.

St udent s
wor k on
chal I engi ng
and exciting
proj ects.

The
advant ages
of practi cal
H ndi are
unmat ched.
Getting
t heoreti cal
know edge
has no val ue
until
students can
apply it for
practi cal
pur poses or
during the
j ob.
Wth
Personal ity

Skill
Development

Enhanci ng
the overall
per f or mance
efficiency
in banking i
nstitutions.

The
know edge
and skills
acquired

t hrough the
Course is
essenti al
and usef ul

for a
vari ety of
di fferent
car eers.

St udent s
wor k anong
passi onat e,

i nforned

peopl e.

Under st and
t he of
know edge of
practi cal
H ndi in
busi ness,
their
benefits
their
results into
accepting
chal | enges
you nay
encount er.

Personal ity




Devel opnent

Hi story
and Tourism

Competitive
Exam nati on

Event
Managenent

01/ 08/ 2019

01/ 08/ 2019

01/ 08/ 2019

180

180

180

devel opnments devel opnents

, the living
st andard of
rural people
requires
devel opnent
in rural
t echnol ogi es
to stinulate
the rural de
vel opnent s.
Thi s subj ect
is for whom
who want to
make their
carrier in
soci al ,
cul tural
field

H story
and Tourism
is one of
t he nost
rapidly
expandi ng
tourism
segnents in
terns of
vi sitor
nunmber s
gl obal 'y and
is a mgjor
attraction.

advant age
of this
course is
t hat exans
pronot e
competition
anong
st udents.
St udent s
wor k har der
to inprove
their
know edge
and skills.

Event
managenent
hel ps you

build a
strong
pr of essi onal
network as

al | ow
managers to
better
under st and
how to keep
i ndi vi dual
enpl oyees
engaged and
not i vat ed at
wor K.

H story
and Tourism
is one of
t he nost
rapi dly
expandi ng
tourism
segnents in
ternms of
vi sitor
nunbers
globally and
is a ngjor
attraction.

Exam nat i ons
are usual ly
witten
tests,
al t hough
some may
have
practi cal
conponent s,
and vary
greatly in
structure
content, and
difficulty
dependi ng on
t he subj ect

The
Limtless
Ski I
devel opnent
opportunitie
s have Event
Managenent




Pl ant
Pr opagat i on
and Nursery
Managenent

Certificate
Course in
Sericul ture

Mai nt enance

you wor k System
wi th peopl e

acr oss
di fferent
domai ns.
01/ 08/ 2019 180 Nursery is An
an inportant Entrepreneur
enterprise organi zes
whi ch and nmanages
creates a busi ness
si zeabl e under

enpl oynent o t aki ng,
pportunities assum ng the

for the risk for the
rural sake of
nmasses. profit or
There are any person
vari ous who starts
types of and operates
busi ness a busi ness
areas under is an entrep
horticul ture reneur.
nursery
whi ch
provi de
enpl oynent .

The activity
of setting

up of a
busi ness.
01/ 08/ 2019 180 The main inmparts
obj ecti ves know edge
of the and
pr ogr amre techni ca
are to skills in
prepare the vari ous

rural youth/ aspects of
farnmers for Sericulture
accepting and create
sericulture awar eness
as profit about the op
maki ng portunities.
enterprise
i mpart
know edge
and
techni cal
skills in
vari ous
aspects of
Sericulture
and create
awar eness
about the op
portunities.

01/ 08/ 2019 180 hj ecti ve: The
To acquire student can




And
Repai ri ng of
Domesti cs
El ectric
Appl i ances

skills for start his
repairing of own
domesti cs busi ness/
electric Laborat ory
appl i ances or can
to Support associ ate
own famly. wi th any
this course ki nd of
can avai | | aboratory
t he service or
to general associ at ed
public and jobs with
i ndustries confi dence.
and There are op

financially

portunities

support to in the field
their of
famly. El ectronics
i ndustry,
El ectronics
| aboratory
etc.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni Il 00 Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA BA- I | 11/ 06/ 2019
BCom BCom | | 11/ 06/ 2019
BSc BSc- | | 11/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
310

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Envi ronnent al St udy

90



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9613_Program_introduced_1637670208.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9613_Value_added_courses_1637670352.xlsx

BCom Envi ronnent al St udy 126
BSc Envi ronnent al St udy 75
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

their
[ nputs from

the al ummi

The Col | ege col l ects feedback fromthe students,
feedback of teachers are verified and the suggestions are reconmended to the
(BOS) of the University. Taking into consideration the feedback fromthe

st akehol ders the Col | ege has introduced Career Oriented/skill
and Di stance Educati on.
the affiliating University. The Coll ege,
contribution in the curriculum designing and devel opnent through its faculties
who are the nenbers of the Board of Studies.

however ,

t eachers and al umi .

The

enhanci ng cour ses
Desi gning and restructuring of the courses is done by

makes significant

The feedbacks from students and
parents on the desired changes in the curriculumare al so obtai ned.

and enpl oyers are al so taken into consideration.
faculties of various academ ¢ bodi es communi cate the suggestions/
reconmendations to the University for
curriculum for appropriate and effective inclusion.

The

redesi gni ng and devel opnent of the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc BSc- | 168 122 122
BCom BCom | 168 132 132
BA BA- | 168 121 121
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 842 Ni I 19 Nill 1

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9613_Projects_undertaken_1637670511.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9613_Demand_ratio_1637670861.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 6 6 1 7

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college carefully structures the prospectus maintaining the various kind of information. It is to provide
information about the college and its courses in a better form so that more students are attracted to the college
for admission. The college has constituted various committees to deal with students issues regarding academic

and personal support. Academic support: The admission committee helps the students in selection of proper
subjects during the process of admission. Academic counseling is also rendered to the students in day — to — day
teaching — learning process. Personal support:- The Head of the department and his assistants try to identify the
personal problems of the students and render advice and guidance to them. Some staff members extend
financial support to the poor students for paying admission and examination fees. Grievance redressal
committee provides personal support for getting his grievances redressed. Through a vigorous and vibrant
teaching-learning process, the students are groomed to deal with real-life situations, to withstand pressure, to
bear the stress, to persevere, and to gain experience. In this way, the institute provides psychosocial support.

The Principal also takes keen interest in mentoring the students for psycho — social issues. Professional
guidance is provided to the students who patrticipate in sports and cultural activities. The institute runs about ten
‘Currier Oriented Certificate Courses which helps the students to overcome inferiority complexities. Professional

counseling is provided to the students by inviting various professionals from different fields like academics,
industries, health, sports, culture etc. The institute organizes lectures on career development and the placement
cell helps the students in securing jobs. Mentoring the students is practiced at a personal and departmental level.
The mentoring of the girl students is looked after by lady teachers. Academic advice is rendered by the principal
to the students for pursuing higher studies in Welcome and Farewell functions to explore carrier.

Number of students enrolled in the
institution

842 19

Number of fulltime teachers Mentor : Mentee Ratio

1: 44

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with
positions the current year Ph.D
38 19 19 Nill 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Bhaurao T. Assi st ant First Prize for
Dangat Pr of essor

oral presentation
in National
Conf erence
Sponsored by RUSA
and Y.C. Institute
of Science, Satara



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9613_ict_tools_1637671746.xlsx

2020 Prof. Narendra S. Assi st ant Gandhi Vi char
Phadt ar e Pr of essor Sanskar
Exam nati on, Gandhi
Research Foundati on
View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 3129 Sem V 07/ 11/ 2019 20/ 12/ 2019

BA 3129 Sem |11 14/ 12/ 2019 17/ 01/ 2020

BA 3129 Sem | (2019) 23/ 10/ 2019 26/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The University has decided to introduce choice based credit systemfor second
year of all streams fromthe acadenmi c year 2018-19. The Institute’'s
exam nation- conmittee inplenents the University eval uation programe. The
committee strictly observes the rules and regul ations of the University. The
committee is entrusted with the responsibility of checking unfair means during
t he exam nati on and eval uation. The exami nation comittee al so ensures that
University notifications and circulars regardi ng evaluation reforns are
di spl ayed on the notice -board and circul ated through the class. For effective
i mpl enmentation of evaluation refornms the Institute, faculty nenbers conduct
surprise test, sem nars, project work, group discussion, open book test etc.
which in turn hel ps the students to prepare for University Exam nations. For
the final year students of B. A, B.Com and B.Sc. it is conpul sory to present
sem nars. For the final year students of B. Sc. hone assignnent/oral test and
project work are conducted. The Col |l ege internal exam nation conmittee works
towards making the internal exam nation process nore transparent and objective.
Besi des traditional methods such as Hone Assignnent and tutorials, new nethods
such as Open Book Tests, Surprise Tests, Seminars, Miltiple Choice Question
series, Quiz, Goup D scussions are introduced at the departnental |evel. The
faculties are given space and tinme to conduct such formative tests. Prelininary
Exam nati on has been started fromthe academnm c year 2019-20. Due to the Covid
19 pandem c situation, Wrk From Honme(WFH), is an alternative working to
mnimze the risk of COVID-19 infection anong the students. Hence WFH has
becone a policy priority for governnent of Maharashtra. In doing so, for
teaching the courses and Continuous Internal Evaluation all the faculty nmenbers
adopt different internet platforns such as Google class Room Zoom Meeti ng,
Coogl e neet, Departnental blogspot in |ock down period.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bef ore the begi nning of the acadeni c year,
cal endar containing the rel evant
of various days, holidays etc.

the Institute prepares an acadenic
i nformati on of the working days, cel ebration
In the first staff neeting teachers are inforned
about the academ c cal endar by the Principal. Considering the academ c cal endar
provi ded by the university, a conprehensive academ c cal endar is prepared by
the committee of Heads of the departnents and the principal with the help of
| QAC. The col |l ege annual ly publishes *Acadeni ¢ Cal endar’ containing the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9613_Honours_recieved_1637671639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9613_Evaluation_1624293813.xlsx

rel evant information regarding the teaching-I|earning schedule various events to
be organi zed, holidays, dates of internal exam nation, etc. The acadenic
cal endar is prepared so that teachers and students should know all the
activities regarding teaching-Ilearning process and it is also published on the
website of the College. In the beginning of every academ c year, the
Exami nation Conmittee of the College prepares a schedul e of the Continuous
Internal Evaluation (CIE) such as Unit Test, Open Book Test, Hone Assignnment
and Surprise Test for the guidance of the faculty and students. The faculty is
free to conduct these tests at individual level after the conpletion of units.
In case of Projects/Sem nars/Orals, the Examination Conmittee prepares the tine
tabl e before the beginning of the University senmester exam nations. Al this
process is nonitored by the | QAC of the College. The CIE process is also
reflected in the departnental cal endars prepared in the begi nning of each
acadeni c year. The Managenent has al so made it nmandatory to conduct the ClE and
prepared the schedul e to conduct various exam nations/tests every year. The
Managenent eval uates and nonitors the process periodically for the proper
i mpl ementation of the CIE system At the end of each nonth the Head of the
Departnents conpares and tallies the topics nmentioned in the nonthly syllabus
conpletion plan with the actual plan submtted by the nenmbers of the departnent
by conducting nmeeting with the students. If he finds any discrepancies, he
gui des his assistance in this matter. The Departnents also carries out the
assessnent of students based on his performance in sem nar, group discussion,
debating, multiple choice test, surprise test, open book test and attendance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sm mtol | ege. or g/ upl oads/ Progr amme%?0Qut conmes, ¥20Pr ogr anme%20Speci fi c¥%20
CQut cones, %20Cour se¥?0Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
286 BSc Bot any 7 3 43
286 BSc Chemi stry 20 17 85
286 BSc Physi cs 12 12 100
7801 BCom Comrer ce 11 10 91
3129 BA Economi cs 10 9 90
3129 BA Hi story 10 10 100
3129 BA Soci ol ogy 14 10 71
3129 BA Engl i sh 8 8 100
3129 BA H ndi 10 7 70
286 BSc Zool ogy 16 13 81
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://docs. googl e. coml spreadsheet s/ d/ 1A6uaol dLQyh6GAs DpwonwDOv47yn4r EoMbU4



http://smtmmcollege.org/uploads/Programme%20Outcomes,%20Programme%20Specific%20Outcomes,%20Course%20Outcomes.pdf
http://smtmmcollege.org/uploads/Programme%20Outcomes,%20Programme%20Specific%20Outcomes,%20Course%20Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9613_Pass_percentage_1623851560.xlsx
https://docs.google.com/spreadsheets/d/1A6uaoldLQyh6GAsDpwonwDOv47yn4rEoMbU42IoFk5I/edit#gid=1503492513

21 oFk5| / edi t #9i d=1503492513

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nt ernati onal 00 Ni | 0 0
Proj ects
Student s 00 Ni | 0 0
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Proj ects 00 Ni | 0 0
sponsored by
the University

| ndustry 00 Ni | 0 0
sponsor ed
Proj ects

I nterdiscipli 00 Ni | 0 0
nary Projects

M nor 00 Ni | 0 0
Proj ects

Maj or 00 Ni | 0 0
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://docs.google.com/spreadsheets/d/1A6uaoldLQyh6GAsDpwonwDOv47yn4rEoMbU42IoFk5I/edit#gid=1503492513

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NA Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Zool ogy 1 00
Nat i onal bot any 1 00
Nat i onal Econom cs 2 00
Nat i onal Mar at hi 1 00
Nat i onal Hi story 1 00
Nat i onal Hi ndi 1 00
Nat i onal Soci ol ogy 1 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Soci ol ogy 1
Zool ogy 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 6 10 11 1
nar s/ Wor kshops
Present ed Nill 5 Nill Nill
papers



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9613_journals_notified_on_UGC_1637672171.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9613_Books_and_Chapters_1637672382.xlsx

Resource Ni |l 3 Ni |l Nl
persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS | naugur ati on Snt . Meenal ben 20 85
Meht a Col | ege
, Panchgani
Yoga Day Snt . Meenal ben 20 85
Meht a Col | ege
, Panchgani
Raj ar shi Shahu Snt . Meenal ben 20 55
Maharaj Jayanti Meht a Col | ege
, Panchgani
Tree Plantation Snt . Meenal ben 20 Nill
at Viver Mehta Col | ege
, Panchgani
Wor I d Popul ati on Snt . Meenal ben 18 86
Day Meht a Col | ege
, Panchgani
Annabhau Sat he Snt . Meenal ben 18 75
and Lokmany Til ak Meht a Col | ege
Jayant i , Panchgani
Dr Bapuj i Sal unkhe Snt . Meenal ben 18 65
Snruti Din Meht a Col | ege
, Panchgani
H V- Al DS, HB and Snt . Meenal ben 8 100
Bl ood Group Testing Meht a Col | ege
, Panchgani
Teachers Day St . Meenal ben 20 85
Meht a Col | ege
, Panchgani
Mahat ma Gandhi St . Meenal ben 6 65
Jayant i Meht a Col | ege
, Panchgani
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9613_Faculty_participation_1637672693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9613_Extension_1623576570.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Ni |

Ni |

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Zool ogy Know edge Ki sanveer 01/ 07/ 2015 30/ 06/ 2020 00
Sharing and [Mahavi dyal ay
St udent , Wi, Dist.
Exchange Sat ar a
Activities
Zool ogy Know edge 01/ 07/ 2015 30/ 06/ 2020 00
Sharing and | Yashwantrao
St udent Chavan
Exchange Mahavi dyal vy,
Activities Pachwad
Zool ogy Know edge CGovt. 03/ 10/ 2016 02/ 10/ 2021 10
Sharing and | Sericulture
St udent Centre wai
Exchange
Activities
Zool ogy Know edge Depar t nent 01/ 07/ 2015 30/ 06/ 2020 00
Sharing and | of Zool ogy,
St udent Andar
Exchange Shashi knat
Activities [Shinde Mahav
i dyal aya,
Medha, Tal. -
Jawal i,
Dist. -
Sat ar a.
Bot any Know edge Depar t nent 26/ 11/ 2018 25/ 11/ 2019 00
Sharing and |of Botany, A
St udent ndar Shashi kn
Exchange at Shinde Ma
Activities [|havidyal aya,
Medha, Tal. -
Jawal i,




Di st. -
Sat ar a.

Physi cs
Shar i
Stu

Know edge

Exchange
Activities

Depart nent
of Physi cs,
Andar
Shashi knat
Shi nde Mahav
i dyal aya,
Medha, Tal. -
Jawal i,

Di st. -
Sat ar a.

ng and
dent

26/ 11/ 2018

25/ 11/ 2019 09

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Mahabal eshwar

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Gour i shankar 11/ 02/ 2020 Faculty Sharing 1
Educati on Society's and Research
Satara Col | ege of
Phar macy, Sat ar a,
I ndi a
Depart ment of 11/ 06/ 2019 Facul ty Sharing Nill
Zool ogy, Andar and Research
Shashi knat Shi nde
Mahavi dyal aya,
Medha, Tal. -
Jawal i, Dist.-
Sat ar a.
Sai Soci al and 11/ 12/ 2019 Faculty Sharing Ni Il
Educati onal Sanstha and Research
CGodwal i, Post.
Khi ngar, Dist.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2.98

2.84

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Campus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

Nature of automation (fully

Version

Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9613_Linkages_1641871471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9613_MoU_1642088364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9613_augmentation_details_1615309089.pdf

software or patially)
LI B-MAN- Library Partially VB (Vi sual 2019
Managenent System Basics), M5 SQ., Ms
W ndows 10
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7238 45885 375 25600 7613 71485
Books
4903 102629 5 2745 4908 105374
Ref erence
Books
CD & 51 1441 Nill Nill 51 1441
Vi deo
O hers(s 55 3685 14 8887 69 12572
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 27 1 3 0 2 4 10 5 0
g
Added 0 0 0 0 0 0 0 0
Tot al 27 1 3 0 2 4 10 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical



https://assessmentonline.naac.gov.in/public/Postacc/Library/9613_Library_1637687145.xlsx
Nil

facilities facilites

15. 45 20. 15 15. 7 24.74

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution canmpus includes- New Buil ding, Science |aboratories, Library,
AuditoriumHall, O fice Adm nistration building, Ladies Room Gymmasium
Bot ani cal garden. The said infrastructure spreads over an area of 5000 neter
sq. in which Curricular and Co-Curricular activities are conducted. There are
37 furnished class roons, glass boards and wooden benches. The Col | ege
activities are administered fromthe Principal’s cabin, which is equipped with
| CT equi pnent and CCTV caneras. Every year in the Local Managenent Committee
(LMC), presently, College Devel opment Conmittee (CDC) and Purchase Committee
neeti ngs, budgetary provisions are nade under different heads |ike buil ding,
furniture, conputers, library, gynkhana, water supply, and electricity charges
for mai ntenance and to upkeep the facilities available in the College canpus.
To maintain and upkeep these facilities the college has used the follow ng
measur es: Keepi ng Dead Stock Registers by Adnministrative Ofice, Gynkhana,
N.S.S., Central Library and Departnents of Physics, Chenistry, Botany and
Zool ogy. Annual stock verification through audits by the Managenent. The
mai nt enance of the College building is done through the Cvil Engineer of the
Managenment. Wenever necessary, the additional staff is appointed on daily
wages to | ook after the mmintenance of furniture. The staff is appointed on
daily wages for electrification, plunbing and sanitation. C eanliness of
cl assroons, staff room library, different departments and Principal’s cabin is
carried out by regular staff. Water coolers with purification units are
mai ntai ned. The institution takes utnost care for physically chall enged
students. Their classes are arranged on ground floor. They are provided wth
necessary facilities to attend the classes. Library services are intentionally
provi ded on the ground floor, so that they have easy access. In case of
visual ly inpaired students and a student suffering fromdyslexia, the witer is
provided for the Exam nations. Even physically inpaired students are given
physi cal hel p.

http://smtmmcollege.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Students Aid Fund 6 1200
frominstitution

Fi nanci al Support
from QG her Sources

a) National Ga (SC, NT, 0BC, SBC 71 35400
, EBC)
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



http://smtmmcollege.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9613_Scholarships_1638081187.xlsx

Per sonal 01/ 07/ 2019 647 Al'l Departnents
Counsel I'i ng
Car eer Counseling 18/ 03/ 2020 72 Al'l Departnents
Gui dance for 09/ 01/ 2020 63 Chanakya | AS
Conmpetitive Academ Pune
exam nation
Gui dance for 16/ 09/ 2019 112 Depart nent of

Conpetitive
exani nati on

Conmmer ce

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
9 9 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Local Nill Nill Mapr o 8 4
private garden Pvt
I ndustries , Mal | as Pvt
Li m t ed, Panc
hgani
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 62 Arts, Shi vaj i M A,
BA.,B. Com, |Commerce and | University, |B.Ed., M Sc.
B. Sc. Sci ence kol hapur,
SPPU, Pune,

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9613_Development_Schemes_1638085526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9613_Guidance_1638085547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9613_Placement_1638085575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9613_Progression_1638085597.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Long Junp Col | ege Level 16
200 net Runni ng Col | ege Level 12
100 net Runni ng Col | ege Level 18
Inter zonal Cross- Uni versity Level 130
country Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Nl Nl 00 Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

This activity for academnmic year 2019-20 has been postponed by the university,
hence student Council is not forned.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Col | ege has regi stered al utmi association as “Smt. Meenal ben Mehta Col | ege,
Panchgani Ex-student Association, Panchgani” under Section 20 of the Societies
Regi stration Act, 1860 with Reg. No. STR/ 16340/ 1860/18. Every year, an alumi
neet is conducted in the College canpus by the alumi association. The

associ ation gives significant contribution to the devel opnent of the

Col I ege. Sone al umi give their valuable help economically to the College to
organi se different events |ike Shi kshanmaharshi Dr. Bapuji Sal unkhe Lecture



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9613_Qualifying_1638085628.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9613_Activities_Organised_1638085645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9613_awards_in_activities_1638085663.xlsx

Series, Conference, Sem nars of National, State and University Level. The
alumi of the College are scattered in al nost every avenue of the society and
play a vital role in overall devel opnent of the Coll ege.

5.4.2 — No. of enrolled Alumni:

276

5.4.3 — Alumni contribution during the year (in Rupees) :

2500

5.4.4 — Meetings/activities organized by Alumni Association :

The pride alumi give their valuable help economcally to the College to
organi se events |ike Shi kshanmaharshi Dr. Bapuji Sal unkhe Lecture Series. The
Col | ege has registered alumi association as “Snt. Meenal ben Mehta Col | ege,

Panchgani Ex-student Associ ation, Panchgani” under Section 20 of the Societies
Regi stration Act, 1860 with Reg. No. STR/ 16340/1860/18. Every year, an alumi
nmeet is conducted in the College canpus by the alumi association. The
associ ation gives significant contribution to the devel opnent of the Coll ege.
Sonme alumi give their valuable help economically to the College to organi se
different events |ike Shikshanmaharshi Dr. Bapuji Sal unkhe Lecture Series,
Conference, Seminars of National, State and University Level. The alumi of the
Col l ege are scattered in al nbst every avenue of the society and play a vital
role in the overall devel opnent of the College. The alumi of the college
support the college by providing accessories and like Chairs, Printers,
Conmput ers, Scanners water purifier, Cuboards, etc.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Departnents and Chai rnman of the various working commttees have major role in
deci si on nmaki ng and inplenenting quality plans. The Conmittee Chairnen, Head
Clerk and HODs have the liberty to make decisions. Various annual work
distribution conmttees are forned to plan and nonitor the functioning of
different departnments of the College. The Institute pronotes a culture of
decentralization and participative Managenent in day to today governance. The
institution nmonitors the effective inplenmentation of plans through the CDC
| QAC and periodic review neetings and interactions with the faculties, students
and parents. Further, Head of For the snpboth and effective functioning, the
institute forns a Col |l ege Devel opment Conmittee abbreviated as CDC, which
consists of the representatives of the stakeholders. The annual plan is
finalized in consultation with the CDC. All decisions are taken into
consideration with the support of the Heads of the Departnents and various
comm ttees participate in decision-nmaking which creates an environnent of
organi zational participatory denocracy. Adm nistrative powers and
responsibilities are distributed to faculties on the basis of their experience,
conmpet ence, commitment and aptitude to nmeet the institutional objectives.
Appropriate financial allocations are made on priority basis of various
schemes. The Student’s Council neetings are called in order to assist and plan
t he progranmes. Even the suggestions fromthe keholders. Details of Academ c
and Adm nistrative Bodies of the Institution. Principal Adm nistrative
Committees, Academic Conmittees ¢ The LMC ¢ Students’ Council < Standing
Committee « alumi, parents and representatives fromsociety and industry are
taken in to consideration as they are staPurchase Conmittee  Interna
Compl aints Conmittee  Anti-Ragging Committee ¢ Discipline Commttee « NCC and
NSS Committees ¢ Examination Conmittee ¢ Magazine Conmittee ¢ Cultura




Activities Committee o
Sci ence Associ ations e

meet twi ce a year

Pl acenent Cell + Lead College Activities Comrmittee e

Admi ssion Conmittee -
Library Commttee ¢« Commerce Association ¢ Tree

Various Departnents e
Plantation Cormittee ¢« Research Committee On an average the above conmittees
The decisions are taken in the neetings of the respective

bodi es and their execution is nonitored by the Principa
wor k done is observed in the termend and year end neetings.

« 1QAC

Gi evance Redressal Cel

and the review of the

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Strategy Type

Details

Adm ssion of Students

college to ensure transparency in the

mai nt ai ned by considering the nerit of

through these conm ttees.

It has been constant effort of the

adm ssion process. Transparency is

the students in the qualifying
exam nation for adm ssion to B. A,
B.Com, B.Sc. Part-1. Separate
adm ssion committee for each class is
formed and admi ssions are processed
The comm ttee
scrutinizes each and every adm ssion
formand the |ist of selected
candidates is finalized by observing
constitutional reservation nornms. The
list of selected candidates is
di spl ayed on notice board and
adm ssions are given accordingly. A
Grievance Redressal comrittee is
appointed to take care of grievances
and irregularities during the adni ssion
process.

Human Resour ce Managenent

The Institute has a effective
nmechani sm f or Human Resource Managenent
(HRM). The Institution skillfully
manages the HRM t hrough |1 QAC, Principa
and Head of the Departnents. The
Institute has 37sanctioned teaching
faculty posts, of which 19 full tine
posts are filled and 18 posts are

The Institution has 25 non-
13 are

The

vacant .
t eachi ng sanctioned staff,

per manent and 12 vacant posts.
avai | abl e human resource is utilized by
engagi ng themin annual and speci al
comm ttees for the organi zation of
various activities/programme. The
Managenent has taken inportant steps
appoi nti ng teachi ng and non-

The Managenent foll ows
rules for

for

teaching staff.
the University and Government

the recruitnent of vacant posts as per
the requirenment of HRM




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

In response to changes of syllab
made by the University, the College
procures required number of books and
research journals in the Centra
Library. Al the departnents have
separate PCs/Laptops with internet/W -
Fi connectivity. Teachers are
encouraged to use ICT in classes.

Exam nati on and Eval uati on

ClE hel ps the students to enhance
their | earning experience. Goup
Di scussi ons, Debates, Quiz Contests,
Book Reviews, Poetry Recitation, study
visits/tours etc. are organi zed as
experiential and participative
earni ng. Research and Devel opnent: The
Col | ege Research Conm ttee plays pro-
active role in creating an ecosystem
for innovations in research. Research
Commi ttee boosts the research culture
and notivates the prospective
researchers to undertake research in
their fields of interest. The teachers
are guided to submt research
proposal s, to prepare research papers
and to avail grants for research
projects. The students are notivated to
participate in the conpetitions
organi zed on the research projects like
Avi shkar. The teachers have published
nunber of research papers and books at
international, national and state
| evel s. The Coll ege has al so devel oped
MoUs and |inkages for faculty exchange,
st udent exchange.

Teachi ng and Learni ng

Each Head of the Departnent conducts
nmeetings with his assistants in the
begi nning of the academic year. In this
nmeeting each nmenber has to subnmit his
respective teaching plan for the year.
After subm ssion of the teaching plan
di scussions are held on the said topic.
Teaching plan consists of unit w se
di stribution of the syllabus, teaching
met hods, tentative dates of conducting
sem nars, surprise tests, group
di scussi ons, open book tests, debates,
field visits, projects, nultiple choice
tests and poster presentation. Each
menber is required to prepare and
submt nonthly syllabus conpletion plan
to Head of the Departnent.

Curri cul um Devel opnent

Col | ege provi des progranme options,
flexibility and broad choice for the
students to ensure the need-based
curricula devel opnent. The Institute
have starts thirteen Carrier Oiented
Courses(COC) for the academ c year




2019-20. The list of the Courses is as
bel ow. 1) Econom cs-Bank Managenent 2)
English - Basic English Gamar 3)
Marathi - Rural Journalism4) Hi ndi -
Pur poseful Hi ndi 5) Sociol ogy -
Personal ity Devel opnent 6) History -
Hi story and Tourism 7) Political
Sci ence — Conpetitive Exam nation 8)
Geography — Agri. Tourism9) Commerce -
Event Managenent 10) Botany - Pl ant
Propagati on and Nursery Managenent 11)
Physi cs - Maintenance And Repairing of
Donestics Electric Appliances. 12)
Cheni stry- Analysis Soil and Water 13)
Zoology - Certificate Course in
Sericulture The concerned depart nent
has framed its curriculumwth
perm ssi on of BOS of Shivaji
Uni versity, Kol hapur and the curricul um
is granted by the University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The software CMS i s purchased for
of fice which we used to collect the
Students data (information) with al

respect such as adm ssion, exam nation
forms, fine, dues, results and students
support services etc. The | QAC
conmuni cates the staff through -
noti ces, nessages, e-nmils and various
neetings conducted fromtine to
time. Every departnent has established
What sApp group of the students through
whi ch the rapport between the students
and teachers has established recently.

Fi nance and Accounts

Al so the Daily cash software
avai l able fromthe sanstha office is
particularly used for institutional

financial income and expenditure al ong
with resources available and its
di stribution.

Adm ni stration

The bionmetric machine installed used
to collect Teachers data regarding
attendance. Library is partially
autormated with | LMS and e-resources
through N-list are available in the
Col | ege Library.

St udent Admi ssion and Support

The students used to share difficult
concepts and ternms with their
classmate. It has resulted in a
successful method of off-canpus
interactions. Every departnent has its
blog to make interactions with
students. The links of every
departnental bl og are provided to the




examn nati on.

facilities,
educat i onal

students on the coll ege website
pur pose of creating the blogs is to
provide the study nateria
students |ike e-notes,
ref erence books,
guestion papers of previous university
The College facilitates
t he teachingl earning process by
providing internet and W-Fi
sof t war e,
e- books/j ournal s.

LCDs,
CDs,

e- books,
questi on bank,

The

to the
list of

| apt ops,

Exam nati on

t hrough -

with their
in a successfu
i nteractions.

st udent s.
depart nent a
students on the coll ege website.

pur pose of creating the blogs is to
provide the study materia
students |ike e-notes,
ref erence books,
guestion papers of previous university
The College facilitates
the teachingl earni ng process by
providing internet and W-Fi
facilities.

exam nati on.

noti ces,

cl assnmat e.

e- books,
guestion bank,

The Col | ege exam nation section
communi cates the staff and students
nessages,

and various neetings conducted from

time to tine. Every depart nent

est abl i shed Whats App group of the

students through which the rapport
bet ween the students and teachers has
est abl i shed recently. The students used
to share difficult concepts and terns
It has resulted
met hod of of f-canpus
Every departnent has its
blog to make interactions with

The |inks of every
bl og are provided to the

e-mail s

has

The

to the
i st of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Suni | N New Concept Shivaj i 410
Navghar e in Revised Uni versity
Assessnent and Kol hapur
Accreditation
Fr amewor k
2019 G K New Concept Sant 410
Sont akke in Revised Gadagemahar aj
Assessnent and Col | ege
Accreditation
Fr amewor k
2019 Raju M Wor kshop on Smt . Kusunt ai 360




Shi kshak sangh

Ganeshwade Revi sed Raj ar ambapu
syl l abus in patil Kanya
Zool ogy At B.Sc | Mahavi dyal ay
[l
2020 Kasture A Sadguru Shi vaj i 520
Machi ndre Gadage Mahar aj Uni versity
Col | ege, karad mar at hi
and Shivaji Shi kshak sangh
Uni versity
mar at hi
Shi kshak sangh
2019 Narendra S. One day Shri Raosaheb 480
Padt ar e Wor kshop on B. A| Ranrao Patil
Part 11 Col | ege, Saw aj
Syl | abus
revision
2019 Saragar Vanman Sadguru Shi vaj i 540
N. Gadage Mahar aj Uni versity
Col | ege, karad mar at hi
and Shivaji Shi kshak sangh
Uni versity
mar at hi

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Programe( M .
Ni | akhe Sant osh
Bapur ao)

07/ 01/ 2020

27/ 01/ 2020

21

Ref resher
Cour se(Dr.

Sont akke

Gj anan
Kashi nat h)

13/ 11/ 2019

26/ 11/ 2019

14

Ref r esher
Course(Dr.

13/ 11/ 2019

03/ 12/ 2019

21
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Bhaur av tukaram
Dangat )

Ref r esher 1
Cour se( Makar nd
Kashi nat h
Sakat e)

22/ 11/ 2019

12/ 12/ 2020

21

Ref r esher 1
Cour se(Dr.
Rabade Tukar am
Mar ut i)

18/ 09/ 2019

01/10/ 2019

14

Short term 1
course( M.
Kasture Ananta
M)

22/ 07/ 2019

28/ 07/ 2019

07

Facul ty 1
I nducti on
training
progranm M.
Navghar e Suni |
N)

01/ 06/ 2019

30/ 06/ 2019

30

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Ni Il Nill

Ni |l

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Fi nanci al
assi stance/l oans for
various reasons by “Shri
Swam Vi vekanand Shi kshan
Sanst ha enpl oyees credit
cooperative society” such
as personal |oan, festive
| oan, housi ng | oan,
vehi cl e | oan, energency
| oan , educational | oan
etc. Teachers Benevol ent
Fund (TBF) wel fare schene
is launched by the
t eacher organi zati on,
wherein, after the death
of the enpl oyee,
rel ati ves get death
benefits of Rs. 50000/ -
Staff welfare Schenme of
the college felicitates
t he menber of the staff
with financial assistance
in certain occasions and
cerenoni es. The col |l ege
supports the staff in

t eachi ng Fi nanci al
assi stance/l oans for
various reasons by “Shri
Swam Vi vekanand Shi kshan
Sanst ha enpl oyees credit
cooperative society” such
as personal |oan, festive
| oan, housing | oan,
vehi cl e | oan, emergency
| oan , educational | oan
etc. Job offers to one of
the famly nmenbers after
the sudden death of the
staff in service. In a
medi cal energency,
advance is given to the
non- teaching staff.
Medi cal Rei mbur senent
Schenme to provide
financial support for
nmedi cal treatnment to the
non-teaching staff.

The additional support
is extended to the
students of SC/ ST/ OBC
cat egory through
students’ Wl fare Schene
and Grievances redressa
Cell. Ladies welfare
conmittee guides the
girls students about
Heal th, Nutrition Laws
for wonmen by inviting
experts. The Col | ege
tries to uplift the
downt r odden and
soci oeconom cal |l y
deprived students by
provi di ng several welfare
schemes |ike
schol arshi ps, freeshi ps,
G oup I nsurance, Student
Ai d Fund, concession in
f ees.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9613_Training_Programmes_1638087174.xlsx

happy and stressful
nmonents. All the staff of
the col |l ege behaves |ike
menbers of big joint
famly and al ways
participates in the
nonent s of happi ness and
sorrow i n an individual s
life.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Every year, the budget is prepared by the Institute and sanctioned by the CDC,
is submtted to the Managenment for approval. After which the avail able funds
are distributed according to the needs of the respective Departnents.
Expenditure is carried out with the prior permnmission of the Principal/
Managenent. Quotations are invited and read before the purchase conmttee and
accordingly the purchase orders are placed. Al the official formalities are
compl eted as follows: preparation of vouchers/ stock entry and issue of cheque
to the concerned suppliers and the record is naintained. The Institution has
internal and external audit nechanismto nonitor the utilization of the budget
effectively and efficiently. The utilization of the budget is nonitored
regul arly by the Managenent. Separate |edgers are maintained under different
heads. The internal audit is carried out by the Auditor of the Managenent. The
external audit is carried out by the Joint - Director of Hi gher Education, the
Senior Auditor and the Auditor Ceneral of the State. The last internal audit
verified by the Managenent Auditor was carried out in the financial year
2019- 20.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 Ni |
ViewFile

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No NA No Shri Swani
Vi vekanand
Shi kshan
Sanst ha,
Kol hapur

Adm ni strative No NA No Shri Swani
Vi vekanand
Shi kshan
Sanst ha,
Kol hapur
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6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| QAC has been actively functioning in the Institution and was reforned in the
year June 2018 after third accreditation and assessnment. 1. The faculties are
advi sed to maintain Acadenmi ¢ Teachi ng Notes, Teaching Diary and Annual Academic
Teaching Plan etc. The staff nmenbers update their know edge and skills by
attendi ng refresher courses, orientation programes, ninor research projects,
sem nars, conference, workshop etc. 2. It is made conpul sory for the students
to attend theory and practical. Al Departnents conduct Curricular as well as
Co-curricular activities Iike- quiz, elocution, sem nars, students’ projects,
study tours, field visit etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Guest 10/ 12/ 2019 10/ 12/ 2019 10/ 12/ 2019 32
Lecture
2019 Qui z for 28/ 02/ 2019 28/ 02/ 2019 28/ 02/ 2019 52
Sci ence
Student s
2020 Guest 03/ 01/ 2020 03/ 01/ 2020 03/ 01/ 2020 52
Lecture
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
WAl | paper 12/ 03/ 2020 12/ 03/ 2020 45 20

Presentati on on
f anbus womren
Worries

Sensi bl e 01/ 02/ 2020 01/ 02/ 2020 90 70
sel ection of
Li fe Part ner

Wonen heal th 03/ 01/ 2020 03/ 01/ 2020 80 40



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9613_Quality_Initiatives_B_1638087900.xlsx

Awar eness(Kal i (
Bud) Umal t ana)
program

| naugur ati on 27/ 07/ 2019 27/ 07/ 2019 50 50
of N rbhaya
Pat hak | ecture
on | egal
Arenities for
protection of
college Grls

Awar eness 29/ 08/ 2019 29/ 08/ 2019 112 Ni Il

about health of

College girls
students

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Now the College is switching fromCFL to LED technol ogy to save energy. Sone
Conpact Fl uorescent Lanps (CFL) are used instead of 40/60/100 watts
i ncandescent bul bs. First of all the teaching and admi nistrative staff have
been educated and nade aware in respect of the mninmumuse of electricity. The
bui |l di ngs of the Coll ege canpus are designed to nmaxim ze the use of natural
[ight and turning off non- essential |ights whenever possible. Al lights are
swi tched on when required. The Coll ege has also planned to increase the usage
of solar energy in future. The responsibility of Environnmental Consciousness
has been shoul dered byDepartnent of Botany. This departnment planted many trees
and mai ntained to keep the canpus green. W have proposed todevel op a new
garden back to Auditorium There are shrubs and flowering plants in the present
garden. This adds to the beauty of College canpus. Qur institution has constant
wat er supply assured by the well in the canpus. Considering the inportance of
conservation of water, the Coll ege has devel oped a systemforcollecting rain
water. The rain water fell on the roof is collected together and it is diverted
to the well in the canpus in the rainy season. The water collected is used for
gardeni ng and ot her secondary purpose. Plunbing maintenance is carried out on
regul ar basis to prevent the wastage of water.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nl
Braille Yes Nl

Software/facilities

Rest Roons Yes Nill
Physical facilities No Nill
Provision for lift No Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nill

devel opnent for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Number of
participating

Issues
addressed

Name of
initiative

Number of Date Duration

initiatives

Number of
initiatives to

Year




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill Nil I Nill 00 Ni | Ni | Nil |
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

G risthan

26/ 06/ 2020

Every student nust
attend the Coll ege
regularly and attend
every lecture in tine.
Once entered in the
cl ass, students nust not
disturb the class. Every
student nust have
Identity Card with
hi mher in the Coll ege
canpus and nust provide
to teachers when
demanded. Students are
not allowed to enter in
the Staffroom They can
nmeet the teachers in the
cl assroom when t he
| ecture i s going
on. & hers are not all owed
to neet students while
the class is going on. Do
not sit in front of the
Col l ege gate, in the
canpus and on the walls
of the Coll ege buil ding.
Do not write anything on
benches, walls or boards
in the College. During
of f lectures, the
students shoul d engage
thenselves in the library
or study room

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Kranti Din 09/ 08/ 2019 09/ 08/ 2019 10

| ndependence Day 15/ 08/ 2020 15/ 08/ 2020 22

I nt ernati onal 08/ 09/ 2019 08/ 09/ 2019 20
Li teracy day

Teacher Day 05/ 09/ 2019 05/ 09/ 2019 12

Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 15

Wrld Wnens Day 08/ 03/ 2019 08/ 03/ 2019 23
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View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Adnm ni strative office is partially conputerized as an initiative to avoid use
of papers. Priority is given for e-communication like mail and social nedia.

LED Lanps are used instead of 40/60/100 watts incandescent bul bs

The teaching, non-teaching staffand the students carried out tree plantations
in the College canpus to support carbon neutrality.

Al'l departnents, library and adninistrative office in the institute have an
arrangement of the dustbins for collecting solid waste.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice —I Title: Academ c and Administrative Audit (AAA) Goal: The goal of
this activity is to establish, docunent, inplenment and maintain a quality
managenent system for teaching, |earning, evaluation, allied processes and

continually inprove their effectiveness in accordance with the requirenents of
standard. Context: The Parent Institute pronotes and gives prinme inportance to
quality education by adopting quality neasures. One of the ways to enhance
quality is to evaluate the performance of the Coll ege through sel f-assessnent
by the external Panel of peers. Therefore, to evaluate performance of the
Col l ege in acadenm c and adm ni strative practices, the Academ c and
Adm nistrative Audit (AAA) of the College is carried out approximately at the
end of every acadenmi c year. But at the end of the acadenic year due to the
wor |l d pandemic situation of unlimted period the nother institute was unable to
arrange the Acadenmic and Adnministrative Audit (AAA) at any branch. Practi ce:
The Panel of the peers appointed carried out Acadenic and Admi nistrative Audit
and is set before the end of every academ c year. Planning: Al docunments are
controll ed as per the procedure concerning control of docunents and the audit
schedul e is planned yearly in advance. The panel consists of — (1) The
Chai rperson of the Panel:Principal of reputed College. (2) Senior teachers from
the Arts and Commerce and science faculty as nenbers, and (3) One senior nenber
fromthe admnistrative staff. The audit is carried out as per the fornat
prepared by the Vidya Samittee Panel taking into consideration the guidelines
of the NAAC for assessnent and accreditation of the institutions. The Panel
visits the College on the schedul ed date as per the programme prepared well in
advance. Reporting: The Panel interacts with the Principal, faculties and the
adm nistrative staff, as well as, visits the departnments and support services.
The Panel verifies the docunentary evidences avail able for validation. The
Panel al so observes seriously whether the suggestions nade by the previous
panel have been rectified properly. The Panel submts detailed report to the

Principal in the Exit Meeting based on SWOC anal ysis. Due to the Academ ¢ and

Administrative Audit (AAA), the overall profile of the College has enriched
wi th nore nunber of research activities (increase in MRPs, publications,
presentations, organization of sem nars/conferences, etc.), introduction of
certificate courses for career/skill devel opnment, of cultural, sports and
extension activities. The profiles of the individual teachers have al so been
enriched due to their active participation in acadeni c, research, extension and
other activities. The adm nistrative work has becone upto-date. Due to the AAA
practice, the teaching |earning and adm nistrative work has becone disciplined.

Probl ens Encountered and Resources Required: There is no any nmajor problemin

t he execution of Acadenic and Administrative Audit. The resources required are
the experts fromvarious faculties, and financial assistance. Practice —II

Titl e: Shikshanmaharshi Dr. Bapuji Sal unkhe Lecture Series Goal: The main ai m of
this practice is to devel op good bondi ng between col |l ege and society, to create
awareness in |ocal people about various subjects and enlighten |ocal people
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t hrough resource persons. Also to enlighten |ocal people on various subjects.
It also establishes good relationship with |ocal people. Context: Since from
year 2011, the Coll ege has been organi si ngShi kshanmaharshi Dr. Bapuji Sal unkhe
Lecture Series in collaboration with Senior Citizens and | ocal people. The
Organising Conmittee of Staff and Local People for the Lecture Series, which
wor ks under the chairnmanship of the Principal. Practice: The founder of Shri
swam Vi vekandShi kshanSanst ha Dr. Bapuji sal unkhe dedi cated work great service
to the downtrodden and poor comrunities of the society is rewarded by the
Governnent of Maharashtra by awarding himwith the title “Dalit Mtra”. Shivaji
Uni versity, Kol hapur conferred on himthe degree of D.Litt. The peopl e awarded
himw th the title “Shi kshanmaharshi” for his great efforts and pioneering work
inthe field of education. In honor of this, by his nanme our college has
started this lecture series fromthe year 2011li n Panchgani. Qur coll ege
endeavours to meke peopl e understand the great personality of Shikshanmaharsh
Dr. Bapuji Salunkhe. We bring so nany expert people for this lecture series to
enlighten | ocal people on various subjects. It also establishes good
relationship with | ocal people. The Organising Comrmittee incorporates the
experts fromvarious areas as a resources. The resources are invited fromthe
faculties. The resources deliver the lectures on various subjects |ike
educational, social, political, historical etc. Experts are also invited from
the field of administration. The financial budget for this |lecture series is
arranged fromcollege and with support of |ocal donors. Problens encountered
and resources required There were two significant hurdles in successful
i npl enentation of the best practice. The first hurdle was non availability of
funds required to neet the expenses of the organization of |ecture series every
year. The second hurdle is lack of availability of resources at m ni num
charges. For successful organization of |lecture series |local |anguage
notices/drafts are used to informthe people and nenbers of |ecture series. Few
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Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://snmtmroll ege.ora/lnstitutional -Best-Practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institute Snt. Meenal ben Mehta Col |l ege,is located in Panchgani, it is a
majestic hill station. As the Institution is located in rural and hilly area of
Jaol i andMahabal eshwar, Tehsil of Satara District, Miharashtra, it is a renote

and deprived area in the process of educational,infrastructural devel opnment.

Moreover, the altitude of Panchgani where the Institution |located is
4242ft . fromsea level and it is covered by dense forest. Consequently, this
area is having heavy rainfall in nonsoon, severecold in winter and better
environmental condition in sumrer season. Despite of such difficult condition
the average of 75 of the students use public transport for conming to attend the
col | ege. More than 85 students conme fromthe bus stand to the Col |l ege by
wal king. Only 5 of our students use notorcycles. The resources of student’s
fam ly earning are very | ow because of climtic conditions, this area is
nmount ai nous and sl oppy, snmall area of cultivating |land, |ess nunber of
irrigation systemin this specific area. Hence there is no way for the students
to come fromdeep valley, peak of plateau where the transportation facility is
nmostly unavail abl e especially in nmonsoon season. They generally attend the

Col | ege by wal ki ng the distance of near about 5 to 10 Kiloneter every day in

t he norning throughout the year. Therefore in view ng the situation in which

the college is performing its duties and conmmitnents, the first and forenost

CGoal and M ssion of the Institution is “To spread higher education in the
hilly, rural and neglected area of the Jaoli and Mahabal eshwar Vall ey”.

Provide the weblink of the institution

http://smt nmtol | ege. org/ upl oads/Institutional %200 stictiveness 0001. pdf

8.Future Plans of Actions for Next Academic Year

Qur future plan include devel opment of Institutional Research Culture anong the
students and faculty, stopping society fromaddiction and to create assisting
education systemfor the poor and rural students. Qur progressive managenent, the
faculty who formits backbone, the students who are its anbassadors who represent
the Shri Swanmi Vivekanand spirit, the registered active alumi are working in
direction to take the institution towards its vision of super class education.
The University of Kol hapur efforts for Undergraduate Research through
“Avi shkaar”. At the college level the spirit of enquiry is encouraged through the
sci ence exhibition conpetition which helps to ignite an interest in the basic
Sciences. Industrial Visits are organi zed by various departnents. These are sone
of the ways by which institute keep track of the devel opi ng Research Culture
anong the students and faculty. It has been proved that those who started
consuni ng tobacco or drinking alcohol in their early age are nore apt to devel op
an addiction later in life. Nowadays, students use various addictions |ike
Ci garette snoking, drinking alcohol, consum ng al coholic beverages, eating
tobacco for fun. Due to the addiction, some of problens that arise in daily life
are, getting sick at the tine of exans, not getting the expected success even
after studying honestly, not getting a job, etc. Various addictions, can lead to
cancer, and other serious diseases of the teeth, throat, lungs, heart, gastric,
ki dney, as well as respiratory and digestive disorders. Addi cti ons cause nental
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di stress. To put down this defeated mi ndset that addiction is difficult to
overcone, good things nust be adopted to make the mind strong. So students need
to nmake good friends, readgood books and wite sonmething every day. So
institutedecide to set up a counseling center in the collegeunder the guidance of
Hon. Principal. It is also intended to organize | ectures by various experts for
the students. As the Institution is located in rural and hilly area of Jaoli and
Mahabal eshwar Tehsil of Satara District, the students cone from deep vall ey, peak
of plateau where the transportation facility is nostly unavail able. They
generally attend the Coll ege by wal king the di stance of near about 5 to 10

Ki |l oneter every day in the norning throughout the year. Hence first and forenost
Goal and Mssion of the Institution is “To spread higher education in the hilly,
rural and negl ected area of the Jaoli and Mahabal eshwar Valley”.



http://www.tcpdf.org

